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	In the custody/visitation scenario, facilitative mediation is the most appropriate in addressing the dispute. This is because in reaching a mutually agreeable resolution, the mediator will have to structure a process. The mediator needs to ask questions in order to normalize the points of view from the separating parents.
Evaluative mediation in the customer/merchant dispute is the most appropriate because the dispute involves weaknesses of the product. Therefore the evaluative mediator will help resolution reaching by assisting the parties involved.
In the co-worker's dispute, transformative mediation is the most appropriate. This is because empowerment of the coworkers and their recognition is what the mediation is based on. Therefore the workers will be given recognition through the mediator meeting with them.
In the dispute between the student body and the college administration, facilitative mediation is the most appropriate. This is because an agreeable solution is required to solve the conflict through questions asking and analyzing solution options.
Evaluative mediation in the organic farmer and non-organic farmer dispute is the one that is appropriate. This is because the case weaknesses are supposed to be pointed out and as to the issue outcome, make recommendations.
The pros of a choosing a private sector mediators are that time and expenses are saved through being facilitated to happen quickly creates more remedies that are creative. The cons are that private sector mediator may have inexperienced mediators (Svensson, Wallensteen, 2010)
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